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HOW MIGHT THE PERMAH
WELLBEING SURVEY TOOL HELP?
We once asked Professor Martin Seligman, one of the world’s leading wellbeing experts, what would 
be the best way to care for wellbeing in workplaces.  He said … “Measure it.  Then people will take 
action into their own hands.”

Drs. Michelle McQuaid and Peggy Kern took up the challenge and in 2016 – with Professor 
Seligman’s blessing – The PERMAH Wellbeing Survey was born.  Since its launch, more than 
128,360 surveys have been completed across 145 different countries and 1,177 different workplaces 
and communities. These workplaces tell us that The PERMAH Wellbeing Survey meets seven 
important requirements they have for measuring workplace wellbeing:

RELIABILITY – We collaborate closely with many of the world’s leading wellbeing researchers to 
shape and continuously test and report on the reliability of the Survey. For example, studies show 
that wellbeing is not a one-dimensional concept that can be reduced to a single number which is 
why we have used the PERMAH framework to create a multi-dimensional wellbeing approach.

PRIVACY – We take privacy very seriously and all data gathered is de-identified, securely held, 
and never sold.

CUSTOMIZATION – You can add tailored demographic and general questions to the Survey to 
gather and analyze data that is unique to your organizational context.

PERSONALIZATION – Each person who completes the Survey immediately receives their
own results in an easy-to-read report packed with their personal and actionable insights. The 
Survey reports help to build a shared language and evidence-based toolbox with more than 200 
tiny wellbeing nudges, making it a powerful wellbeing intervention. The immediate provision of 
personal results generally improves the quality of data people provide through the survey.

DOES NO HARM – The Survey normalizes struggle across your workplace.  Rather than 
encouraging perfect scores, the results report gives people permission to talk more openly and 
honestly about what’s working well, where they are struggling, and what they are learning about 
caring for their wellbeing.

A SYSTEMS APPROACH – The moment everyone’s results are in, you receive a done-for-you 
PDF report assessing your workplace's wellbeing beliefs, experiences, and behaviors at the

“Me,” (individual) “We,’’ (team) and “Us” (workplace) levels against global benchmarks.  You also 
receive a de-identified CSV file so you can perform additional analysis and retain all of your data.

STRATEGIC & REALISTIC GOALS – Given it is healthy for your people’s levels of wellbeing to 
ebb and flow, rather than chasing ever-higher levels of wellbeing, the Survey helps you measure 
and build wellbeing capabilities so you can more intelligently and actively care for wellbeing, even 
in the midst of challenge and struggle. In addition, our global wellbeing experts are on hand if you 
have questions or want an independent perspective around how your data insights can be 
incorporated into your wellbeing strategy.
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WHAT QUESTIONS DOES THE PERMAH 
WELLBEING SURVEY ASK?
MANDATORY DEMOGRAPHICS QUESTIONS

• WHAT IS YOUR GENDER?
Female; Male; Non-Binary; Prefer Not To Answer.

• WHAT IS YOUR AGE?
Under 18 years; 18-24 years; 25-34 years; 35-44 years; 45-54 years; 55-65 years; 66+ years; 

Prefer Not To Answer.

• WHAT COUNTRY DO YOU LIVE IN?
(Full list of countries)

• WHAT IS YOUR WORK STATUS?
Employed Full Time (30+ hours/week); Employed Part Time; Self-Employed/Freelance; Other; 
Prefer Not To Answer.

• WHAT INDUSTRY ARE YOU IN?
Advertising, Media & Publishing; Agriculture, Forestry, Fishing or Hunting; Arts, Entertainment or 
Recreation; Community & Social Services; Construction; Consulting & Professional Services; 
Education; Banking, Finance & Insurance; Government & Public Administration; Healthcare & 
Medical; Hospitality & Tourism; Information, Technology & Telecommunications;  Manufacturing; 
Mining, Oil & Gas; Property & Real-Estate; Retail & Call Centres; Scientific & Technical Services; 

Wholesale; Other; Prefer Not To Answer.

• HOW DO YOU DESCRIBE YOUR ETHNICITY?
Indigenous; Asian; Black/African American; White/Caucasian; Hispanic/Latinex; Middle Eastern 

or North African; Pacific Islander; Bi-Racial/Multi-Racial; Other; Prefer Not To Answer.

• WHICH OPTION BEST DESCRIBES YOUR WORKPLACE?
Privately funded organization; Publicly listed organization; Government funded organization; Not 

for profit; Other.

• WHICH OPTION BEST DESCRIBES YOUR RESPONSIBILITIES?
I am a CEO or Business Owner; Responsible For Leading A Team; Not Responsible For Leading 

A Team.

• WHERE IS MOST OF YOUR WORK DONE?
Always Worked At Home; Started Working At Home After COVID-19; Always Located At
Work Premises; Returned To Work Premise After COVID-19; Hybrid Between Home And Work 
Premise; Mostly Travel For Work; Other; Prefer Not To Answer.

• WHAT IS YOUR JOB TITLE?
Free text.
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OPTIONAL DEMOGRAPHICS QUESTIONS

Please advise our team if you wish to switch on these optional questions in your workplace survey.

• WHAT’S YOUR HIGHEST LEVEL OF EDUCATION?
Still at school; Less than high school diploma; High school diploma or equivalent; Some college,
but no degree; Vocational training; Bachelor’s Degree; Master’s Degree; Doctoral or professional
degree; Other.

• WHICH OF THESE BEST DESCRIBES THE TYPE OF WORK YOU DO?
Administrative / Clerical; Professional & Technical; Sales; Service; Skilled Worker; Semi-Skilled
Worker; Unskilled Worker

• HOW MANY PEOPLE WORK IN YOUR WORKPLACE?
2-10 people; 11-50 people; 51-250 people; 251-1,000 people; 1,001+ people.

• HOW MANY PEOPLE WORK IN YOUR TEAM?
I don’t work in a team; 1-6 people; 7-15 people; 16-25 people; More than 25 people.

• HOW LONG HAVE YOU WORKED FOR YOUR WORKPLACE?
Less than one year; 1-3 years; 4-7 years; 8-12 years; 13-20 years; 21+ years.

• HOW DO YOU DESCRIBE YOUR SEXUAL ORIENTATION?
Heterosexual; Gay or Lesbian; Bisexual; Transgender; Queer; 2-Spirit; Asexual; Other; Don’t wish
to answer.

You can also add up to three additional demographic questions when you set up your survey. If you 
wish to add more than three questions this can be done for a small fee.

MANDATORY WELLBEING QUESTIONS

Take a moment and consider how well you have felt and functioned at work over the past two weeks. 
Indicate the extent to which you agree with each of the following statements, ranging from 0 (Never, 
0%) to 10 (Always, 100%):

• I was deeply engaged and interested in my work.

• My team was a positive group to work with.

• I set and achieved clear goals.

• I felt anxious at work.

• Physically, I felt strong and healthy.

• I felt strongly dedicated to my work.

• My team set and achieved clear goals.

• I felt a sense of choice and freedom in the things I undertook at work.

• My workplace was a positive place to work.

• I felt like I was thriving.



PERMAH WELLBEING SURVEY LEARN MORE GUIDE

6ThewellbeingLab

• I was encouraging and supportive of others.

• My team did work that was valuable and worthwhile.

• I felt energized by my work.

• I felt strongly committed to my workplace.

• I regularly sought feedback about my work.

• My workplace was encouraging and supportive of its employees.

• My team was interesting and engaging to work with.

• I felt able to manage my own wellbeing.

• My workplace did work that was valuable and worthwhile.

• I felt calm at work.

• My team helped me feel physically healthy.

• I often felt forced to do many tasks at work I wouldn’t choose to do.

• I felt insecure about my ability to do my job well.

• I felt discriminated against in my workplace.

• My workplace set and achieved clear goals.

• I felt worn out by my work.

• My team was a safe place to bring up problems and be honest about mistakes.

• I was satisfied with my workplace.

• I was able to change my behaviors in order to improve my wellbeing.

• I often felt alone and isolated at work.

• My workplace was a high performer in our industry.

• I work in a team where diverse ideas, experiences, and people are valued.

• The work I did was valuable and worthwhile.

• I received help and support when I needed it.

• I prioritized daily habits that supported my wellbeing.

• My team was highly committed to health and safety.

• I was clear on why I did the work I did.

• I was satisfied with my team.

• I felt excited at work.

• My workplace was an interesting and engaging place to work.

• I was satisfied with my job.

• My team was encouraging and supportive of one another.

• The work I did felt so important I found it hard to switch off.

• My workplace was highly committed to health and safety.

• I felt like I was struggling.

• My workplace demanded too much from me.



PERMAH WELLBEING SURVEY LEARN MORE GUIDE

7ThewellbeingLab

• I felt it was best to keep my struggles to myself at work.

• I had all the resources I needed to successfully do my work.

• I performed well in my workplace.

• My workplace made efforts to support my physical health.

• I felt connected with people at work.

• I felt motivated to care for my wellbeing.

• I felt overwhelmed by the tasks I had to do.

• I was judgemental and critical of myself.

• My team performed well in the workplace.

• I felt safe at work to bring up problems and be honest about mistakes.

• I felt able to do my job well.

• Taking all things together, over the past two weeks I mostly felt like I was:
Really struggling; Feeling on top of the world; Not feeling terrible, but just getting by; Living
well despite some struggles.

• The biggest cause of my struggles during the last two weeks has been:
My physical health; My mental health; Dealing with people; Managing money; Navigating
changes; Caring for others; Other.

• When I’m struggling to care for my wellbeing at work the first person I reach out to is:
Someone in my team; Someone outside of my team; My boss; The HR team; Employee
Assistance Program (EAP); Coach or mentor; Friends or family; I would never tell anyone I was
struggling.

• The biggest barrier to improving my wellbeing over the last two weeks was:
Not enough time; Not enough money; Too much physical effort required; Too much mental
energy required; Not sure how to start; Other.

• When it comes to caring for my wellbeing, the three most valuable supports my
workplace could provide are:
Wellness classes (i.e., yoga, nutrition, fitness, gym memberships or discounts); Health benefits
(i.e., flu shots, mental health days, financial aid, etc.); Employee Assistance Program (EAP);
Wellbeing Coaching; Wellbeing/resilience training; Mental first aid training; Nothing; Other.

• Anything else you’d like to share? (Free text)

You can also add up to three additional wellbeing questions – multiple choice, scale, or free text – 
when you set up your survey. If you wish to add more than three questions this can be done for a 
small fee.
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WHAT IS THE PERMAH WELLBEING 
SURVEY’S RELIABILITY AND VALIDITY?
OUR THEORETICAL GROUNDING

The PERMAH Wellbeing Survey is grounded in the psychological theory originally proposed by Dr. 
Martin Seligman (2011) based on over twenty years of wellbeing studies. Dr. Seligman’s theory 
outlines five essential factors that contribute to a person’s sense of wellbeing: Positive Emotion, 
Engagement, Relationships, Meaning, and Accomplishment.   

We (and many others, including the World Health Organization) believe that physical health is also a 
key part of wellbeing so we have added this measure to our study and with Dr Seligman’s permission 
we refer to this model as “PERMAH” – adding the H for health.

Much like we attempt to describe the construct of weather by elements such as temperature, 
humidity, wind speed, and barometric pressure, the PERMAH elements attempt to explain wellbeing 
in a similar way (Seligman, 2018). The factors were included in the model by Dr. Seligman because 
each factor independently leads to wellbeing, can be pursued for its own intrinsic value and not as a 
means to an end, and can be defined and measured independently of all others (Seligman 2011).  

Dr. Peggy Kern, one of The PERMAH Wellbeing Survey co-creators, and her colleagues (Butler & 
Kern, 2016) developed The PERMA Profiler to measure each of the five factors of PERMA (three items 
per factors, 15 items total) in addition to physical health, negative emotions, loneliness, and 
happiness. The Profiler has been translated into Turkish (Ayşe, 2018), Japanese (Watanabe et al., 

2018), Greek (Pezirkianidis et al., 2019), Mandarin (Kern et al., 2018; Lai et al., 2018), and German 
(Wammerl et al., 2019) and been used in a range of research applications, including comparing 
population levels of wellbeing across countries (Iasiello et al., 2017; Khaw & Kern, 2015) and 
measuring the wellbeing of staff (Kern et al., 2014; Lovett & Lovett, 2016).

Much empirical research has been conducted to date on Dr. Seligman’s wellbeing building blocks 
(Donaldson, 2019; Donaldson, Lee & Donaldson, 2019; Heshmati et al., 2020; Kern, Waters, Adler, & 
White, 2014; Watanabe et al., 2018), often using the PERMA Profiler. Some studies have found that 
rather than comprising five or six distinct building blocks of wellbeing, the PERMA Profiler surfaces a 
three-factor structure comprised of Positive emotion, Relationships-Meaning, and Accomplishment-
Engagement (Khaw & Kern, 2015) or only two factors (Umucu et al., 2019; Ryan et al., 2019). And 
Goodman et al. (2018) found that the PERMA building blocks were strongly associated with 
subjective wellbeing (SWB), and may even be synonymous and thus redundant as a wellbeing 
measure.  

We have not chosen the PERMA wellbeing theory because we believe it has been conclusively proven 
as the roadmap to wellbeing; after all, good science is never proven but is an evolving process of 
ongoing learning and refinement. Rather, we have chosen it because we’ve found that Dr. Seligman’s 
assertion that the PERMA framework provides a useful, easy way for people to understand, measure, 
and take action about their wellbeing using evidence-based research and tools holds true. This 
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finding was recently supported in a meta-analysis of positive psychology interventions in workplaces 
(Donaldson, Lee & Donaldson, 2019) that revealed PERMA-focused wellbeing interventions, because 
of their multidimensional approach to wellbeing, had a positive effect on work outcomes and 
wellbeing.

PSYCHOMETRIC VALIDITY

The measurement of psychological states can be challenging, especially as you seek to find a tool 
that is right for what you want to measure, while considering both your population and context. 
Questions such as “Does this measurement tool measure what it is designed to measure?” are 
common questions when exploring the measurement of psychological states. In our experience, 
sound and reliable research of our psychological states adopts ongoing, reflective practices to 
measure validity and reliability to address such questions, giving confidence to their user – and this is 
our commitment.

The PERMAH Wellbeing Survey was originally based on the PERMA Profiler survey items. However, 
as workplaces asked us to gather measures at a team and workplace level, we worked with Dr. Kern 

to create additional items to gauge these factors. In addition, we have partnered with other leading 
researchers including Dr. Richard Ryan to add validated measures on self-determination theory.  

We test the psychometric validity of The PERMAH Wellbeing Survey on a regular basis. The latest 
results from July 2021 show that scale reliability and internal consistency of individual factors are 
good (alpha >0.8 for all six factors, with over 3,000 respondents across different surveys). The 
survey shows great consistency with an alpha of 0.97.

PERMAH FACTOR CRONBACH’S ALPHA N

PERMAH (COMBINED) 0.97 3051

POSITIVE EMOTIONS 0.87 3051

ENGAGEMENT 0.88 3051

RELATIONSHIPS 0.83 3051

MEANING 0.83 5641

ACCOMPLISHMENT 0.85 5641

HEALTH 0.82 4568
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CONSISTENCY OVER TIME

Wellbeing is an ongoing journey, not a one-time destination, and as such, we look to the consistency 
of responses and relationships within the data over time. Therefore, the reliability of The PERMAH 
Wellbeing Survey is amplified when it is used to map wellbeing over time, rather than a single time 
point. 

External events such as the COVID-19 pandemic or large institutional issues may cause data to look 
different, and we are able to take these events into consideration when assessing the data. This is 
why many of our clients have welcomed mapping states of wellbeing over time, as valuable insights 
and recommendations can be made that would otherwise remain unsurfaced. This includes the 
surprising truth about wellbeing whereby we see wellbeing comprising both thriving and struggle, and 
insights into the amplifiers of wellbeing (ability, motivation, and psychological safety). 

CONSISTENCY ACROSS POPULATIONS

In addition to the data collected via The PERMAH Wellbeing Survey, we also invest periodically in 
gathering randomized nationally representative survey data in Australia, Canada, the United States, 
and a growing list of other countries to understand population-level patterns. This data is published in 
freely available reports and has been added as population norms in the survey for comparisons. This 
wealth of data allows us to further validate our measures and provide representative population norms 
within the survey. 

OUR COMMITMENT TO CONTINUED RESEARCH

Whilst the landscape of research is dynamic and ever-changing, with new insights constantly 
emerging, our tool continues to carefully and thoughtfully consider the fundamental building blocks 
upon which it is evidenced-based – including the generation of questions, theoretical connections, 
validity, and reliability – and is co-created with experts in the field.  
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HOW DOES THE PERMAH 
WELLBEING SURVEY TOOL WORK? 

To see inside the survey platform, please click here.

T1 SURVEY SET-UP

• Login to Admin dashboard
• Review + add survey questions
• Set data collection dates
• Educate your workplace

SURVEY INVITATION

• Email the done-for-you
invitations with your workplace’s
unique survey URL

SURVEY FOLLOW-UP

• Real-time monitoring of survey
participation

• Email done-for-you survey
reminders to boost participation

RE-TAKE SURVEY

• Once workplace collection 
dates are closed the 
survey can be re-taken 
and wellbeing plans re-
created as desired.

SURVEY COMPLETION

• Navigate to your
workplace’s unique URL

• Register a free account

• Complete the survey in less
than five minutes

• Immediately receive
personal results report

• Create a personal wellbeing
plan (if desired)

• NOTE: The survey can only
be completed once during
survey collection periods

RESULTS ANALYSIS

• Workplace PDF results report 
and de-identified .csv file is 
available for download as soon 
as survey closes

• Additional on-screen analysis of 
results is available

• Share your workplace results

T2+ SURVEY SET UP

• Reset your survey questions and
collection dates as often as you
desire during your license period

WORKPLACEEMPLOYEES

https://vimeo.com/manage/videos/776874921/679465ce0d
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HOW CAN YOU CUSTOMIZE THE 
PERMAH WELLBEING SURVEY TOOL?
LICENSES

The quickest and most affordable way to ensure leaders of each division, location, or team in your 
workplace receives Workplace Wellbeing Results PDF report for the people they lead is to add sub licenses.

How many sub licenses might you need? The easiest way to figure this out is to identify the leaders 

who you want to receive an immediate PDF Workplace Wellbeing Results report, and add a license 
for each of these. For example:

To have a quote designed for your unique workplace needs please contact us.

PRIMARY

LICENSE
Workplace Results 
PDF + CSV

SUB-LICENSE

REPORTS
Summary Regional 
Results Report

SUB-LICENSE

TEAM REPORT
PDF Result Report + CSV

TEAM REPORT
PDF Result Report + CSV

TEAM REPORT
PDF Result Report + CSV

TEAM REPORT
PDF Result Report + CSV

TEAM REPORT
PDF Result Report + .CSV

TEAM REPORT
PDF Result Report + .CSV

REPORTS
Summary Regional 
Results Report

PDF + CSV

PDF + CSV

SUB-LICENSE

SUB-LICENSE

SUB-LICENSE

SUB-LICENSE

SUB-LICENSE

SUB-LICENSE

https://permahsurvey.com/contact/
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PANELS

A growing list of countries are advocating - and in some cases such as Australia, regulating – for 
workplaces to measure and minimize the psychosocial (mental and social) hazards related to people’s 
work.  But what data do you need to gather and how can you turn these insights into practical actions 
your workplace and leaders can take that protects the mental health and wellbeing of your people?

To help, we have two optional sets of questions and done-for-you reports that teams and workplaces 
can add to The PERMAH Wellbeing Survey Tool if needed.

PSYCHOSOCIAL RISK ASSESSMENT

Identify the frequency, wellbeing impact and duration of hazards related to:

• WORK DESIGN – Lack Of Role Clarity, Unachievable Job Demands, Low Job Control and
Inadequate Reward And Recognition.

• SOCIAL SUPPORT – Lack Of Supervisor Support, Poor Workplace Relationships, Bullying and
Harassment.

• WORK EXPERIENCES – Poor Change Management, Poor Physical Environment and Isolated
And Remote Work.

• WORK CONDITIONS – Poor Organizational Justice, Violent And Aggressive Behaviors,
Traumatic Events.

And assess the frequency and effectiveness of the support your leaders are providing for their teams 
for each hazard, in addition to Psychological Safety at the “Me” (individual, “We” (leader and team) 
and “Us” (workplace) levels.

CULTURE OF SAFETY & CARE ASSESSMENT

Know where and for whom to prioritize your efforts and investments with this simple but powerful 
snapshot that shows you the levels of safety and care across your teams and workplace.  Identify the 
strengths of current “Me” (individual), “We” (leader and team) and “Us” (workplace) actions to:

• Express Compassion;

• Show Appreciation;

• Encourage Responsibility, and;

• Demonstrate Emotional Wisdom

And assess the potential risks or gaps that need to be addressed.  After all, while safety is a 
workplace requirement, studies continue to find that care is a business imperative.

To have a quote designed for your unique workplace needs please contact us.

https://permahsurvey.com/contact/
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HOW DO WE MANAGE DATA SECURITY?
Our shared success depends on people feeling comfortable to provide open and honest answers 
about caring for their wellbeing. Thus, we highly value the trust you and your people place in us by 
allowing us to gather your data, and we take our privacy and security obligations extremely seriously.

CONFIDENTIALITY
Our reporting functions seek to protect individual confidentiality while still giving your workplace the 

power to thoroughly analyze the results gathered. We do this by:

• DE-IDENTIFIED DATA – Each individual survey is tied to a survey ID number. This ensures
people can only complete the Survey once during a data collection period. It also allows us
to track people’s responses across multiple time periods. At no time can you or our analysts
connect people’s names or email addresses with their Survey data.

• AGGREGATED RESULTS – The organizational PDF results report provides only aggregated
data results. If you have fewer than 30 survey respondents the PDF report does not provide a
demographic summary of participants in an effort to protect the privacy of individuals in smaller
samples.

• DEMOGRAPHICS UPON REQUEST – The organizational .csv data results file does not include
demographic data (except any demographic questions you choose to add). This data can be
made available upon request and a conversation with our privacy team to ensure you understand
your obligations to protect the confidentiality of people’s responses and do not unintentionally
breach privacy through your analysis.

For our complete Privacy Policy please click here.  

This policy is also published on The PERMAH Wellbeing Survey website as part of the Terms of 

Use that all users consent to when they create a Survey login.
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SECURITY

We store personal information (names and emails), demographic information, survey responses, 
and survey results and have implemented technical, organizational, and administrative systems, 
policies, and procedures to ensure the security, integrity, and privacy of your data in accordance with 
government requirements. For example:

• DATA ENCRYPTION - All data is stored on secure website servers using the latest best practice
methods for security. All data is passed using SSL encryption.

• MULTIPLE SERVERS – All personal data is stored in two different databases which are split
across two different servers. In addition, Survey response data is stored on a third server so that
personal data and survey response data are always kept separate.

• SERVER LOCATION – Our servers are located in Australia in buildings protected by 24x7 human
security, biometrics, access control man traps, bullet proof lobbies, and video surveillance.

Gathered data is stored indefinitely unless we are asked by individuals or organizations to remove it.  

We are currently completing ethics research approval through the University of Melbourne to use the 
de-identified data we gather from Survey participants for research purposes to continue improving the 
Survey reliability, providing benchmarks, and sharing what we are learning about wellbeing in research 
reports and journals. At no time are individuals or organizations identified through this research. If you 
do not wish for your data to be used for research purposes, please let us know.

We only use people’s personal data to provide them with the information they have requested from 
the Survey (i.e., results reports, wellbeing plans), and additional resources directly related to the 
Survey that may support their wellbeing (i.e., free podcasts, cheat sheets, books, e-books, posters, 
toolkits, or invitations to educational events). We never provide or sell personal data to third parties. 

To learn more about how we keep your data safe and secure, please contact us at 
concierge@permahsurvey.com.

mailto: concierge@permahsurvey.com
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WANT TO BECOME CERTIFIED TO 
DEBRIEF THE PERMAH WELLBEING 
SURVEY?
Gain greater confidence and capability to provide high impact PERMAH Wellbeing Survey Tool 
debriefs for teams, divisions and workplaces.  Gain deep behind the scenes knowledge of the 
questions, calculations, and research behind this globally renowned wellbeing tool and receive a 
detailed workplace debrief guide to support your efforts.

This is an 18-hour/ 3-day online training program (plus 6 hours of pre-work) that will allow you to 
come away with:

A certification to provide PERMAH Wellbeing Survey debriefs.

A listing on our preferred list of PERMAH Wellbeing Survey debriefs.

Inside knowledge of the questions, calculations, and research behind the survey.

An organizational debrief guide to support your efforts.

Membership in our Wellbeing Lab Learning community.

Find out more about the PERMAH Wellbeing Survey Certification.

NEED MORE HELP? 
If you would like to discuss how The PERMAH Wellbeing Survey Tool for Workplaces could work for 
your workplace, you can book a meeting with us.

https://www.michellemcquaid.com/thewellbeinglab/permah-certification-organizations/http://
https://michellemcquaidcoaching.com/meet-with-us/



